ORDINANCE 2010-8

AN ORDINANCE OF THE EATONVILLE TOWN COUNCIL, FORMALLY
ESTABLISHING THE POLICE DEPARTMENT IN THE EATONVILLE MUNICIPAL
CODE, SETTING FORTH THE DUTIES OF THE POLICE CHIEF, CREATING THE
POSITION OF DEPUTY CHIEF, SETTING FORTH THE DUTIES OF DEPUTY CHIEF,
FILING THE JOB DESCRIPTION WITH THE TOWN CLERK, AND ADDING A NEW
CHAPTER 2.29 TO THE EATONVILLE MUNICIPAL CODE

WHEREAS; the Eatonville Municipal Code includes separate chapters specific to the
Town Clerk, Treasurer, Municipal Court and Fire Department; and

WHEREAS; there is no code chapter relating to the Police Department; and

WHEREAS; the position of the Police Chief, like the positions of the Clerk and other
department heads, are established in state law and so should be addressed in a separate chapter in
the code; and

WHEREAS, the Town Council also desires to create a new position of a full time
Deputy Chief position in the Police Department and to describe the duties of such position; now,
therefore,

THE TOWN COUNCIL OF THE TOWN OF EATONVILLE ORDAINS AS
FOLLOWS:

Section 1. A new chapter 2.29 is hereby added to the Eatonville Municipal Code,
entitled “Police Department,” which shall read as follows:

Chapter 2.29
POLICE DEPARTMENT

2,29.010. Police Chief, Powers and Duties. The police chief, under the direction of the
mayor, is head of the Town’s Police Department and shall have the responsibilities as set forth
herein and in state law, RCW 35.27.240. The eligibility requirements for the police chief are as
set forth in RCW 35.21.333. Before making any appointment in the office of chief of police, the
Town shall complete a background investigation, as required by RCW 35.21.334, The duties of
the police chief are as follows:

1. Carries out supervisory responsibility in accordance with Town of Eatonville policies,
procedures and applicable laws including: interviewing, hiring and training, planning, assigning
and directing work; appraising performance; rewarding and disciplining members; addressing
complaints and resolving problems.

2. Plans long-range goals, objectives, organizational structure, and overall direction for
the Fatonville Police Department,

3. Monitors, reviews, and communicates the implementation phases of the Eatonville
Police Department’s strategic plans to ensure that long range goals and objectives are met.

4. Plans and implements short-term or annual goals, objectives, and strategies for the
Eatonville Police Department to ensure efficient organization and completion of work.

5. Plans, allocates, and monitors time, people, equipment, and other resources for the
Town of Eatonville to ensure efficient organization and completion of work.



6. Plans for the staffing needs of the Eatonville Police Department, coordinates the hiring
process, and is responsible for the assignment of all Eatonville Police Department personnel,

7. Plans, coordinates, assign and monitor performance and coaches, counsels, mentors,
trains, and advise members in Eatonville Police Department for the dual goals of meeting
Eatonville Police Department goals and member career development.

8. Confers with the Town of Eatonville Administration to keep them informed on key
issues and progress toward objectives and to gain their support and approval; makes
recommendations to assist the Administration in making needed improvements.

9. Signs official and other documents to approve or ensure information adequacy,
accuracy, and legitimacy,

10. Maintains and upgrades professional knowledge, skills, and development by
attending seminars and training programs and reading trade and professional journals and
publications.

11. Supervises special assignments as requested, to include researching and preparing
reports and projects, developing and implementing programs, and presenting technical data to
administration, elected officials, and others.

12. Represents the Town of Eatonville at various functions such as making speeches at
civic and business associations, meeting with influential persons within the community,
developers, officials, citizens, and representatives of the press, to establish goodwill and
resolve/respond to issues.

13. Collects, analyzes, recommends, and reports on data concerning budget preparation,
grant administration, personnel analysis, ete.

14. Secures, justifies, and monitors use of budgetary monies and capital.

15. Operates assigned vehicle in accordance with all applicable laws and regulations.

2.29.020 Deputy Police Chief, Fowers and Duties. The deputy police chief shall be
appointed by the Mayor. The duties of the deputy police chief shall be on file with the Town
Clerk and maintained, as set forth in EMC Section 2.30.010.

Section 2. Deputy Police Chief Job Description. The job description for the Deputy
Chief of the Police Department is attached as Exhibit A, which is incorporated herein as if fully
set forth. This job description shall be filed with the Town Clerk and maintained as set forth in
EMC Section 2.30.010.

Section 3. Severability. If any section, sentence, clause or phrase of this ordinance
should be held to be invalid or unconstitutional by a court of competent jurisdiction, such
invalidity or unconstitutionality shall not affect the validity or constitutionality of any other
section, sentence, clause or phrase of this ordinance.

Section 4. Effective Date. This ordinance shall take effect and be in full force five (5)
days after publication of a summary, consisting of the title.

PASSED by the Town Council and approved by the Mayor of the Town of Eatonville,
Washington, at a regular meeting thereof this 24 day of May , 2010,

AT]EST:

hrystal , Town Clerk




APPROVED AS TO FORM:

[(—

Ca]E Morris', Town Attorney



